
 

 

 

APRIL 3, 2020 
From Superintendent Dr. Chris Kilbride 
 

 
 
  

● The business of educating kids is continuing, although I can’t say its business as 
usual.  As I “tweeted” yesterday morning after completing my seventh “Zoom” online 
meeting in the past two days, “Nothing can replace the synergy of bringing brilliant, 
committed educators into the same room to make a difference for children”.  The 
challenge we all currently face is forcing us to work differently and all of the efforts are 
greatly appreciated.  The efforts I have observed of staff members who are working 
creatively to connect with children are both creative and impactful.  As a district, we 
were purposefully open to the different options staff members brought to the table to 
connect with kids virtually.  
 

● As we receive feedback, we are working to streamline options for students and staff 
for the purpose of gaining efficiency as well as providing support to staff and families. 
If we continue to allow staff to utilize a half-dozen different platforms, then what 
happens when there is a learning curve for staff and students with each of those 
platforms?  We have a responsibility to staff and families to focus on a limited number 
of work/communication platforms to allow us to provide training and guidance where 
necessary.  The work/communication platforms for communication with students are 
listed below in the Curriculum/Instruction section of this message. 
 

 



 

● The volunteers at the Ritenour Co-Care Food Pantry continue to do amazing work 
during this uncertain time.  From the date that we closed Ritenour schools for the 
safety of students and staff (March 18), the pantry has served 1,043 individuals, 
providing a week’s worth of food and supplies.  This marks a doubling of the normal 
business at the pantry.  The pantry board and volunteers should be commended for 
the amazing work they are doing to meet the needs of Ritenour families. 
 

● The pantry continues to serve families out of their current location at Lackland and 
Wengler Avenues.  However, the pantry volunteers, along with volunteers from the 
region, have been hard at work on the new pantry location at the Husky Support 
Center in the former Overland Baptist Church (located on Midland Blvd. near 
Woodson Road).  Renovations on the sanctuary, which will be the new home of the 
pantry, are nearing completion to allow the pantry to begin serving the community from 
their new location, hopefully by the end of April.  The service would remain in the 
drive-up format to minimize contact. 
 

● The pantry is so thankful for the large number of Ritenour staff members who 
volunteered to assist.  They have the names and email addresses of all of the 
Ritenour staff members who expressed an interest in volunteering at the pantry.  The 
pantry is trying to minimize the number of volunteers working on a daily basis to limit 
contact in an effort to keep everyone healthy.  However, as the need continues to 
arise, the pantry will begin reaching out to staff to determine availability. 
 

● Regarding a return to school buildings and regular business, it is simply too early to 
determine when students and staff will be able to return.  It is also premature to 
conclude the entire remainder of the school year will be conducted away from school 
buildings.  I continue to remain in contact with local leadership including County 
Executive Dr. Sam Page as well as members of the St. Louis County Health 
Department.  In addition, DESE is starting to take a more active role in decision 
making, which is appreciated.  Just this week, I was a part of virtual meetings with 
Commissioner Margie Vandeven and state senator Brian Williams who were checking 
in to get the pulse of the region to aid in statewide response planning.  As we have 
come to know, remaining connected while sequestered is the key to supporting each 
other through our current challenge. 
 

● As I stated previously, I am honored to be in this work with every one of our Ritenour 
staff members who continue to make their service to Ritenour kids the top priority - be 
well.  

 

Curriculum & Instruction Update 
 

● Thank you to all teachers (PAT, SECE, and K-12) for your efforts to provide continued 
learning experiences during the initial closure time frame.  
 

● A special thank you to elementary teacher leaders who created learning packets 
for April 6 - April 17 (Ashley Heede, Bridget Elder, Chelsea Forste, Robyn Trams, 

 



 

Yvonne Leigh, Shenee' McCoy, Jeremy Spoor, Beth Davey, and Jennifer Halderman.) 
 

● Elementary Learning Packets were mailed to all elementary students by grade-level 
and should be received by April 6.  Packets are posted here. 
 

● Chromebooks have been prepared for deployment for middle school students in need. 
Middle school principals have developed plans for device pickup on Friday, April 3 and 
online learning should begin April 6. (Principals will provide specific guidelines and 
options for assistance) 

○ Middle School course work has been created using Edgenuity for Science, 
Social Studies, Math and ELA to assist teachers with content delivery.  
 

● A plan has been developed to provide replacement Chromebooks for high school 
students in need.  It’s important for all high school teachers to transition to Google 
based projects/activities even in places where the course has been windows or Adobe 
based. 
 

● During the closure, we will not be negatively impacting students' grades based on 
learning packets or online learning assignments.  We are committed to providing 
ongoing learning opportunities and ongoing feedback. Students should only have the 
ability to improve their grades during the school closure time. 
 

● Office hours have been established to help teachers, students and parents know when 
they can expect to interact with teachers via Google Hangout.  Those office hours are: 

○ Elementary - 9 - 10 a.m. and 1 - 2 p.m.  
○ Middle School  - 8 - 9 a.m. and Noon - 1 p.m. 
○ High School - 10 - 11 a.m. and 2-3 p.m.  

 
● Google Hangout should be used for interactive/virtual live connections with students. 

Flipgrid, ClassDojo, Google Classroom, etc. can be used for posting student and staff 
work, videos, examples, etc. 

○ As we get used to telecommuting, all employees should remember to maintain 
professionalism in both dress and communication at all times. This includes an 
awareness of the space in which we are working and what students co-workers 
are able to see and hear. 

○ Certified staff remain mandated reporters for abuse/neglect that may be 
observed as well as all other district policies as they relate to 
bullying/harassment/behaviors of students that may be observed online. 
 

● Policies teachers should know as they increase online learning/interactions with 
students include: 

○ EBH - Technology Usage 
○ GBH - Electronic Communications Between Staff and Students 
○ EHBC - Privacy Protection and Confidential Information 

 

Professional Development Update 

 

https://www.ritenour.k12.mo.us/Page/2125
https://go.boarddocs.com/mo/rsdmo/Board.nsf/vpublic#
https://go.boarddocs.com/mo/rsdmo/Board.nsf/vpublic#
https://go.boarddocs.com/mo/rsdmo/Board.nsf/vpublic#


 

 
● Link to additional resources for distance learning 

 
● Congratulations to our district award recipients for 2020! 

○ Ellen Kim (RHS) - Diamond Circle Teacher of the Year 
○ Audris Campbell (Wyland) - Diamond Circle Employee of the Year 
○ Tavonda Palmer (RHS) - Make A Difference Award 
○ Luke Sanders (Iveland) - First Class Teacher Award 

■ All will be recognized at the Honors Dinner on a date TBD.  
■ Special thanks to our selection committee for all of their hard work in 

choosing these amazing award winners. 
 

Human Resources Update 
 
What are you doing to take care of YOU during our closure?  
We are seeing amazing examples each and every day of Ritenour teachers, support staff, 
and administrators going above and beyond for our students, our community, and one 
another. Your personal self-care and wellness are of paramount importance, especially during 
these uncertain times. We cannot care for others if we are not at our best. To support you in 
self-care, we are going to start surprising a few random staff members each week to show our 
appreciation for ALL staff. We miss you, we celebrate you, and we could all use more 
positivity during this difficult period. Stay tuned to @drchriskilbride and @KennethRoumpos 
on Twitter for upcoming surprises! 
 

● We recognize the stress of this uncertain time and want to remind all full-time and 
regularly scheduled part-time employees that you will continue to be paid during our 
closure. Please know that the expectations on different employees and employee 
groups will vary and change throughout our closure and ask for your flexibility as we 
make adjustments as we move forward. 
 

● Our closure has changed the manner in which job responsibilities are completed for 
most positions in our district. Telecommuting may mean that you are able to fulfill your 
job responsibilities from home, where previously you would have had to take leave or 
utilize FMLA because you were unable to report to your school or office. If you are 
currently on leave or were anticipating being on leave and now think you may be able 
to work from home, please email Ken Roumpos or Charles Love and we would be 
happy to discuss your options.  
 

● The Families First Coronavirus Response Act went into effect on April 1. This law 
has two provisions that impact all employees. 

○ Paid Sick Leave: Full-time employees are eligible for up to 80 hours of 
emergency paid sick time (subject to limits), and for part-time employees up to 
the average number of hours worked during a two week period. This sick time 
is provided before you would utilize your Ritenour paid sick time. For 
description of qualifying reasons, please see the link below.  

○ Emergency FMLA Leave: This 12 weeks of job-protected leave is available for 

 

https://docs.google.com/document/d/1lXj_XrIC2dxHODYX44QvHWlkaIy93vcg_xyb8iVMtYw/edit?usp=sharing
https://www.ritenour.k12.mo.us/site/default.aspx?PageType=3&DomainID=4&ModuleInstanceID=19&ViewID=6446EE88-D30C-497E-9316-3F8874B3E108&RenderLoc=0&FlexDataID=18188&PageID=1
https://twitter.com/drchriskilbride
https://twitter.com/kennethroumpos
mailto:roumposk@ritenourschools.org
mailto:lovec@ritenourschools.org


 

any employee who has been employed for at least 30 calendar days and is 
unable to work or telework due to a need for leave to care for the son or 
daughter under 18 years of age of such employee if the school or place of care 
has been closed, or the child care provider of such child is unavailable due to 
Coronavirus.  

○ If you need to utilize the Paid Sick Leave or Emergency FMLA Leave please 
contact your supervisor and Human Resources for more information. Click here 
to view the FFCRA Employee Rights poster.This serves as official notification 
of your rights under the FFCRA. 
 

● During this stressful time, we want to remind everyone of Ability Assist, our Employee 
Assistance Plan, a benefit for all employees provided by Hartford Life Insurance. This 
plan offers counseling, among other benefits.  Please see the flyer describing the 
benefits provided by Ability Assist and information on how to contact them via phone 
or website.  

Business Office Update 
 

● The CSD Insurance Pool has been working closely with Anthem to ensure that the 
CSD Plans are being updated as new guidelines are established.  Please be aware 
that the Plan is covering the cost of COVID-19 Testing at no cost to plan members.  In 
addition, access to telemedicine through Live HealthOnline (LHO) is also available to 
members without any cost-sharing through June 14, 2020.  Anthem is also partnering 
with the Sydney Care app as a tool to allow members to quickly evaluate symptoms. 
A link to Anthem's FAQ's about how they are addressing the situation has been added 
to the Empyrean Benefits Enrollment website and can also be found here: 
https://www.anthem.com/coronavirus/  
 
Click here for additional information. 

 
 

Technology Update 
 

● The Technology Department is updating a donation of laptops from Boeing for use by 
middle school students during the school closure. These laptops and a selection of 
chromebooks from each middle school will be distributed on April 3 to students who 
have requested the technology to use for school work at home. In addition to 
supplying these devices we are also developing a plan for support including providing 
loaner devices to secondary students in need.  
 

● Faculty should use TAP to request support while you work from home.  If we need to 
see your laptop for service or repairs we will provide you a loaner. After our school 
buildings reopen, we will ask you to bring in your laptop for repairs and to exchange 
for the loaner. 
 

● The IT staff will continue to monitor our network, servers, the TAP system, Tyler SIS, 

 

https://www.dol.gov/sites/dolgov/files/WHD/posters/FFCRA_Poster_WH1422_Non-Federal.pdf
https://www.ritenour.k12.mo.us/cms/lib/MO01910124/Centricity/Domain/53/Ability%20Assist%20Flyer.pdf
https://www.ritenour.k12.mo.us/cms/lib/MO01910124/Centricity/Domain/53/Ability%20Assist%20Flyer.pdf
https://www.anthem.com/coronavirus/
https://drive.google.com/open?id=1a8QUN2qbO4di-3j77NROB7H8a8QxwzbX


 

Gmail, PeopleSoft and other critical technology services and applications during this 
time.  

 

Communications & Community Services Update 
 

● Be sure to check the Ritenour COVID-19 website for the latest information shared with 
staff, families and the community - www.ritenourschools.org/covid19 

○ Contact Jenna Gandolfo or Doug Bray to post information and other updates 
on the website 
 

● Please send Doug Bray or Michelle Mueller photos of distance learning and other 
activities with students and staff to share on social media 

○ We love to share the amazing ways our staff is communicating with families 
during this unprecedented school closure 

○ We will save these photos in our historical archive; we have to be sure to 
chronicle this historic event 
 

● Right now spring events are on hold for Community Services.  Below are updates on 
each event: 

○ Honors Dinner - Postponed until further notice 
○ Student Awards Nights (May 7 & 14) - TBD 
○ Service Awards Staff Meetings - Cancelled for April; will work to reschedule for 

May if we return to school 
 

● The April 7 election was moved to June 2 by Missouri Gov. Mike Parson  
○ The Proposition S Bond Issue is still on the ballot on June 2 
○ Our team is working to update signs around the district with the new election 

date 
○ All online materials have been updated and are available at 

www.ritenourschools.org/PropS  
○ The informational campaign is “on hold” until at least late April as we continue 

to share resources and information with our community regarding the 
COVID-19 closure 
 

● Principals and staff, please contact Doug Bray or Jenna Gandolfo if you need 
assistance posting videos or sending Blackboard messages to families or staff 
 

● Be sure to post your events on the calendar for next year if you have not done so 
already. 

○ The calendar is now open for all schools to post events for next school year 
○ Please contact Doug Bray if you have any questions 

 

Transportation Update 
 

● Special thanks to our bus drivers for their help with meal distribution for students and 

 

http://www.ritenourschools.org/covid19
http://www.ritenourschools.org/PropS


 

families.  We are sending eight buses per day into the neighborhoods delivering food 
to the families in need. 

 

Child Nutrition Update 
 

● Meal delivery is underway for Ritenour families 
 

● This week we served more than 3,000 meals at over 100 bus stops throughout the 
district 
 

● Thanks to our staff for their hard work and dedication to our families 
 

● We plan to deliver meals on regularly scheduled school days until at least April 22 
○ Please note, there will be no delivery on Friday, April 10 because all schools 

and offices are scheduled to be closed 
 

● Families do not have to be “signed up” to receive a meal - all families are eligible 
 

● Click here to view a list of meal drop off locations:  www.tinyurl.com/Ritenour-Meals  
 

Facilities & Operations Update 
 

● Buildings have been thoroughly disinfected.  We continue to deep clean. 
 

● Campuses and playgrounds are closed to the public.  
 

● For your health and safety buildings remain strictly closed. 
 
 

Special School District Update 
 

● The following message was sent to all Ritenour SSD families from Dee Byrnes on 
Wednesday, April 1:  https://www.ritenour.k12.mo.us/Page/2170 

○ The letter was translated into multiple languages for families 
 

 

 

http://www.tinyurl.com/Ritenour-Meals
https://www.ritenour.k12.mo.us/site/default.aspx?PageType=3&DomainID=4&ModuleInstanceID=19&ViewID=6446EE88-D30C-497E-9316-3F8874B3E108&RenderLoc=0&FlexDataID=18187&PageID=1
https://www.ritenour.k12.mo.us/Page/2170

