
 

 

MAY 15, 2020 
From the Superintendent 
 

● Thanks to everyone involved in the subcommittees focused on developing a return to 
school plan for 2020-2021.  Teams of educators met over the course of the past two 
weeks to provide input in the areas of: 

○ Social distancing 
○ Virtual learning 
○ Technology tools 
○ Athletics/activities 
○ Scheduling/events 
○ Curriculum/power standards 

 
The feedback from the committees will be built into the draft plan that will be 
developed in June.  The plan will be shared for feedback before it is finalized for 
distribution in the community. 
 
I expect to share our finalized plan for the return to the 2020-2021 school year in 
mid-July, which is in line with all school districts in the region.  While we will propose 
drafts of plans, we must realize our current situation is so dynamic that we must 
ensure we have current information and data to make decisions. 

 
● Staff members will be transitioning back to schools during the weeks of May 18 and 

May 26 to assist with student materials pick up and teacher check out.  Building 
administrators as well as office professionals and nursing staff will transition back 
during the two week period, while custodial and maintenance crews will be back on 
May 18. 

 
           Staff members should plan on bringing their face covering of choice to their 
           buildings when they return.  We are working to keep the numbers of staff 
           in buildings at one time low to allow for social distancing. 
 
          The return of teachers to buildings is being organized to support safety while 
          allowing access to classrooms for collecting materials and packing up for the 
          Summer. 
 

 



Professional Development Update 
 

● Link to additional resources for distance learning 
 
 

Human Resources/Business Office Update 
 

● Final/first paychecks for 10-month positions: 
○ May 29 (regular May 31 paycheck) 
○ June 3 (three paychecks) 
○ June 15 (final paycheck for the 2019-2020 school year) 
○ August 17 (this will be the first pay date for 10-month employees for the 

2020-2021 school year, followed by August 31) 
● All other employees remain on the same pay schedule. 
● June 22, 2020, is the last day for 11-month employees (APs/OPs) 
● July 29, 2020, is the return date for 2020-2021 for 11-month employees 

 

Technology Update 

● We continue to work on quotes for Wi-Fi buses. We are looking at Kajeet, 
Transportant and Cradlepoint Solutions. Each offers a slightly different product but all 
will give us the opportunity to equip our buses with access points. We would then have 
the ability to park those buses at strategic locations throughout the district to provide 
internet connections where needed. 
 

● We have begun interviews for an open position in the department – student 
information system support. We expect to fill this important role in the next few weeks. 
 

● The IT department continues to plan summer projects and line up resources to 
complete the work before the start of school in August. We will once again augment 
our staff with former Ritenour graduates and a few 2020 graduates to help with 
maintenance work on our chromebooks and other technology. 
 

● The technology department has enlisted the help of building leaders and faculty on a 
committee to examine the role of technology tools in improving student participation 
and performance during the closure. We hope to identify insights and ideas that will 
allow us to take advantage of what we’ve learned this spring and how we might fare 
better if we find ourselves faced with a similar challenge next school year. 
 

● Please continue and have your staff use our TAP system for service and IT help. Note 
also that support is available to teachers, staff, students and their families during the 
COVID-19 district closure via email to techsupport@ritenourschools.org where we 
offer help with Google accounts for all grades, as well as support for devices issued to 
middle and high school students. 

 

https://docs.google.com/document/d/1lXj_XrIC2dxHODYX44QvHWlkaIy93vcg_xyb8iVMtYw/edit?usp=sharing


 

Communications & Community Services Update 
 

● With less than three weeks to go, our Proposition S bond issue campaign is back in 
full swing!  Proposition S is a $19.5 million zero tax rate change bond issue on the 
June 2 ballot.  Proposition S would pay for construction, repairs and renovations in 
Ritenour schools without raising tax rate for district residents. Passage of Prop S 
would require approval by a four-sevenths majority, or 57.14 percent, of voters on 
June 2.  We are asking our staff to help us spread the word about the upcoming bond 
issue.  
 
Here are three easy ways you can help us share information:  

 
1. Liking and sharing our social media posts.  Please visit Ritenour’s pages on 

Facebook,  Twitter and Instagram to see the latest posts.  Be sure to share 
them with your family and friends in the district.  
  

2. There will be a limited amount of polling places in the district and we anticipate 
voter turnout will be low.  Please stress the importance of voting in the June 2 
election to families and everyone you know in the Ritenour community. The 
deadline to apply for an absentee ballot is this Wednesday, May 20. Absentee 
voting information is available on the St. Louis County website.   
 

3. Learning more about the initiative and how it will help our schools on the Prop 
S website, read this important message from Dr. Kilbride and view our print 
ads in the upcoming Localite Shopper.  

 
● We are always looking for your success stories to share with our community. Please 

continue to share your news items with Doug Bray and Michelle Mueller.  
 

● Be sure to check the Ritenour COVID-19 website for the latest information shared with 
staff, families and the community - www.ritenourschools.org/covid19.  

 
 

Child Nutrition Update 
 

● So far this week we served 1,452 breakfasts and 1,452 lunches.  On average, the 
Child Nutrition team has served more than 8,000 breakfasts and lunches each week 
that schools have been closed. 
 

● This service will be provided through the summer months.  
 

Facilities & Operations Update 
 

 

https://www.facebook.com/RitenourSchools
https://twitter.com/RitenourSchools
https://www.instagram.com/ritenourschools/?hl=en
https://www.stlouisco.com/Your-Government/Elections/Voting-in-StLouis-County/Absentee-Voting
http://www.ritenourschools.org/PropS
http://www.ritenourschools.org/PropS
https://tinyurl.com/PropSMessage
https://drive.google.com/drive/folders/1vtGmg_vBx9B560Sr1R4RCJ_knGwfd5T0?usp=sharing
mailto:brayd@ritenourschools.org
mailto:muellerm@ritenourschools.org
http://www.ritenourschools.org/covid19


● Plans for safely packing up classrooms were shared on May 14, 2020. 
● The district remains closed to the public. 
● Both Buder Elementary and Ritenour High School will be used for polling places in the 

June 2 election. 
 

 

 


